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Message from the CEO Introduction CSR Strategy & Governance Access Community Sustainability People Operate Responsibly

illumina

CY’22 CSR Report

About this Report

Our report has been designed to provide a comprehensive and integrated view of our
commitments, progress, and activities related to our corporate social responsibility
program and most material environmental, social, and governance (ESG) themes.

Boundaries and Exclusions Signatory Participation Relevant Memberships
The boundary of this report includes only core lllumina activities. « United Nations Global Compact (UNGC)? « Business for Social Responsibility (BSR)
. . o .
In 2021, llumina acquired GRAIL. GRAIL must be held and operated separately + We Mean Business Coalition 1.5 * World Economic Forum
and independently from Illumina pursuant to the interim measures ordered by + UN Race to Zero « Association of Corporate Citizenship
the European Commission, which prohibited the lllumina/GRAIL transaction on 6 « CEO Action for Diversity & Inclusion Professionals (ACCP)
September 2022 under the EU Merger Regulation. Data contained in this report « UN Women Empowerment Principles « Chief Executives for Corporate Purpose
does not reflect any GRAIL operations, financial results, or ESG data. STEMM Onbortunity Allian (CECP)
pportnity Aflance « CSR Board.Org
Reporting Period - CEOs for Computer Science . World 50

January 1, 2022, to December 31, 2022, unless otherwise indicated. - Sustainable Packaging Coalition

Reporting Frameworks
- In accordance with the GRI standards * My Green Labs
« Sustainability Accounting Standards Board (SASB)

- Task Force on Climate-related Financial Disclosures (TCFD)

Baseline Year
2019, unless otherwise indicated.

Materiality » UN Sustainable Development Goals
Based on the materiality assessment refreshed in 2021. » UN Global Compact

» UN Universal Declaration of Human Rights
Currency References » Dow Jones Sustainability Index
US Dollars

« CDP!
» Bloomberg Gender Equality Index
« HRC Corporate Equality Index

Re-statements

We conduct ongoing data review to ensure accuracy and consistency.

Any material data changes would be identified. = ISO 26000 as reference to provide guidance for integration

of social responsibility

Assurance
Contact
Limited assurance has been provided in accordance with ISAE 3000 We welcome your feedback at csr@illumina.com
and ISAE 3410 on the following topics:
» Scope 1, 2, and 3 GHG emissions data - Water data Learp More ) )
) lllumina CSR and ESG microsite
- Energy data - Human capital data
lllumina ESG Reporting Hub

"To access lllumina’s public facing CDP submission Learn More.
?In 2023, the UNGC has updated the Communication on Progress reporting to an online portal. To access lllumina's participant page Learn More.


https://www.illumina.com/company/about-us/corporate-social-responsibility.html
https://www.illumina.com/company/about-us/corporate-social-responsibility/environmental-social-governance.html

mailto:csr%40illumina.com?subject=CSR%20Report
https://unglobalcompact.org/what-is-gc/participants/138395-Illumina-Inc- 
https://www.illumina.com/content/dam/illumina-marketing/documents/company/illumina-cdp-2022.pdf
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